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3. Cycle

Course Unit Program

Academic Year 2024/2025

Organizational Psychology (11307)

4. Course Unit

 1

6. Curricular Year

st

st

5. Scientific Area

1. Organic Unit

Organizational Psychology

Faculty of Business and Economic Sciences

2nd Semester

7. Type of Curricular Unit / Semester

Human Resource Management

2. Course
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8. Class type and workload (work time)

 30,00

 20,00

 6,00

9. ECTS Credits

Theoretical classes:

Practical classes:

Theoretical-Practical Classes

Tutorial Guidance:

10. Scientific Area Coordinator

11. Regent

Prof. Doutora MARIA MANUELA MARQUES FAIA CORREIA

12. Assistants

13. Teaching Language

Portuguese

14. General Objectives

Integrate organizational psychology within the scope of psychology and its connections with 

other disciplinary fields;

Characterize the evolution of the meaning and centrality of work in societies;

Identify and delimit the WOP analysis and intervention levels;

Presentation of the main programs and research lines in PTO in Europe and in the

World.

15. Specific Objectives

Distinguish different theoretical and methodological approaches to the subject ;

Identify practical tools for intervention in OP;

Identify key elements of structure and processes in organizations;

Framing a process of organizational change in the life cycle of organizations.

Manifest analysis skills and critical reflection of organizations, supported by the necessary 

articulation and theoretical-practical integration.

Describe and analyze organizational phenomena at different levels of analysis ;

Interpret research results in OP domains;

Critical analysis of organizational processes;

Develop psychology intervention programs in organizations.

16. Skills to be acquired
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Lecture with analysis and discussion of practical cases.

Teamwork.

In the context of tutorial sessions, cases, practical simulation of situations and discussion of 

articles or texts related to specific issues of the program.

17. Teaching Methodology

18. Course Unit Program

FUNDAÇÃO MINERVA CULTURA - ENSINO E INVESTIGAÇÃO CIENTÍFICA

Rua da Junqueira, 188 a 198 - 1349-001 LISBOA - Telefone 213 611 500 - Fax 213 638 307 - e-mail: info@lis.ulusiada.pt - https://www.lis.ulusiada.pt

quarta-feira, 31 de julho de 2024 3/7



UNIVERSIDADE LUSÍADA

LISBOA

1. The psychology of organizations

1.1. Possible origins and designations.

1.2. Object of study and method of analysis

1.3. Interfaces of the discipline with other related domains of knowledge.

1.4. The concept and meaning of work

2. Conceptions of the Individual, Work Organizations and their interaction

2.1. dispositional factors

2.2. situational factors

2.3. interactionist perspective

3. The individual's connection to the organization

3.1. Organizational socialization

3.1.1. Definition

3.1.2. The distinctive features of organizational socialization

3.2. The organizational commitment

3.2.1. different perspectives

3.2.2. The three component model

3.2.3. Background and consequences

3.3. the psychological contract

3.3.1. The different types of psychological contracts

3.3.2. Violation of the psychological contract and its consequences

3.4. The adjustment of the person to the organization

3.4.1. Consequences of the adjustment of the person to the organization

3.5 Commitment

3.6 Psychological sense of work community

3.7 Person-organization fit

4. Culture and organizational climates

4.1. Definition of culture and climate

4.2. Main characteristics of organizational culture

4.3. Importance of culture

4.4. theoretical models

5. Paradigms of Motivation and Satisfaction at Work

5.1. Motivation at Work: definition, theories, evaluation and change

5.2. Job Satisfaction: definition, theories, evaluation and change

6. Leadership

Two written tests (weighting factor 3). Two mandatory group assignments with oral presentation 

(weighting factor 2.5).

19. Assessment Methods

FUNDAÇÃO MINERVA CULTURA - ENSINO E INVESTIGAÇÃO CIENTÍFICA

Rua da Junqueira, 188 a 198 - 1349-001 LISBOA - Telefone 213 611 500 - Fax 213 638 307 - e-mail: info@lis.ulusiada.pt - https://www.lis.ulusiada.pt

quarta-feira, 31 de julho de 2024 4/7



UNIVERSIDADE LUSÍADA

LISBOA

 Scientific articles from EBSCO Databases. DVD's films and documentaries. Case studies.

20. Didactic Resources

21. Sustainability Objectives

SDG 4: Quality Education

SDG 8: Decent work and economic growth

Organizations

groups

Culture

Leadership

22. Keywords
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CUNHA, M P.; REGO, A.; CUNHA, R.; CABRAL-CARDOSO, C.; 

NEVES, P

Author(s):

23. Main Bibliography

Manual de Comportamento Organizacional e GestãoTitle:

Edition: 8ª

Lisboa

 2016

Local:

Year:

RHPublisher:

Chmiel, N., Fraccaroli, F., & Sverke, M. (Eds.)Author(s):

An Introduction to work and organizational psychology: An international 

perspective

Title:

Edition: 3

Sussex

 2017

Local:

Year:

John Wiley & SonsPublisher:

Gomes, D (Coord.)Author(s):

Psicologia da Organizações, do Trabalho e dos Recursos HumanosTitle:

Edition: 1ª

Coimbra

 2011

Local:

Year:

Coimbra University PressPublisher:

Rothmann, Sebastiaan  & Cary L. Cooper.Author(s):

24. Complementary Bibliography

Work and Organizational Psychology.Title:

Edition: 3

UK

 2022

Local:

Year:

Taylor & FrancisPublisher:

Cunha,  M.; Rego, A; Cunha, R, Cabral-Cardoso M Marques, C; 

Gomes, J

Author(s):

Manual de Gestão de pessoas e do capital humanoTitle:

Edition: 2ª

Lisboa

 2010

Local:

Year:

SilaboPublisher:
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Ficha técnica MIP / MIP Datasheet

Título / Title

Autor / Author

Classificação / Classification

Descritores / Descriptors

Colaborador(es) / Colaborator(s)

Data Hora / Date Time

Formato de dados / Data Format

Estatuto de utilização / Usage

Relação / Relation

(c) Universidade Lusíada, 2024

Course Unit Program 'PSICOLOGIA 

ORGANIZACIONAL': Academic Year 

2024/2025

-

-

-

Texto / Text, PDF

Acesso público / Public Access

Version 1,0

Prof. Doutora MARIA MANUELA MARQUES 

FAIA CORREIA
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